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ARTICLE 1-RECOG ITIO 
1.1 Exclusive Repre entative. Grinnell College (the "College") recognizes the Union of 

Grinnell Student Dining Workers (the "Union") as the exclus1\e representative of all Student 
Workers of the College. The term "Student Workers" shall include all degree-seeking individual 
who arc, during the life of this Collect1\c Barga111111g Agreement, simultaneously (I) enrolled as 
undergraduate students, full-time or part-time, at Grinnell College and (2) employed by Grinnell 
College. The term "Student Worker "shall also include non-dcgrec--.cck111g high school students 
who arc currently employed by Grinnell College. The term "Student Workers" shall not include 
(I) students whose sole employment relationship with Grinnell College 1s an mternship, research 
fellowship, Mentored Advanced Project, or an equivalent relat1onsh1p, and (2) guards and 
supen isors as defined in the ational Labor Relations Act, as amended. 

ARTICLE 2-GENERAL DEFINITIO S 

2.1 grcemcnt Definition. For the purposes of the present Collective Bargaining 
Agreement, the term "Agreement" shall refer to this Collective Bargaining Agreement in its 
entirety, including all appendices and encompassing any subsequent amendments executed by the 
College and the Union. 

2.2 tudcnt Worker Definition. For the purposes of this Agreement, the term " tudent 
Worker" shall be defined a et forth in ection 1. I. A comprehen ive Ii t of po ition 
encompas ed by the term " tudent Worker" i set forth in Appendix A at the execution of thi 
Agreement. 

2.3 Workplaces Definition. For the purpose of thi Agreement, the term "Workplace " 
shall be defined as the location where tudent Worker regularly perform tasks, jobs, and project 
at Grinnell College pur uant to their obligation as employee of Grinnell College. 

ARTICLE 3-COLLEGE AND UNION RIGHTS AND 
RESPONSIBILITIES 

3.1 tudents Fir t. The College and Union agree that the tudent Worker covered by 
thi Agreement are, fir t and foremo t, students. The advancement of the educational goals of 
the tudent Worker and the efficient operation of the College are the mutual obligation of the 
parties. The parties to this Agreement will cooperate fully to ecure the advancement and 
achievement of the e purpo e . 

3.2 Mutual Re ponsibilitv. The College and Union agree that they will treat each other 
with mutual re peel and dignity. Member of the ollegc Community hall have the right to 
cxpre their view concerning the term and condition of employment con i tent with Grinnell 
College' policie (including but not limited to Grinnell College' tudent I landbook, taff 
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ARTICLE 1-RECOCNITION 

1.1 Exclusive Representative. Grinnell College (the "College") recognizes the Union of 

Grinnell Student Dining Workers (the "Union") as the cxclusi\'c representative of all Student 

Workers of the College. The term ··student Workers" �hall include all degree-seeking individuals 

who arc, during the life of this Collecti\·c Bargaining Agreement, simultaneously (I) enrolled as 

undergraduate students, full-time or part-time. at Grinnell College and (2) employed by Grinnell 

College. The term "Student Workers" shall also inclmk non-degree-seeking high school stmknts 

who arc currently employed by Grinnell Collegl.!. The term "Student Workers" shall not include 

(I) students whose sole employment relationship \\'ith Grinnell College is an internship. research 

fellowship, Mentored Advanced Project, or an equivalent relationship, and (2) guards and 

supervisors as defined in the National Labor Relations Act, as amended. 

ARTICLE 2-GENERAL DEFINITIONS 

2. l Agreement Definition. For the purposes of the present Collective Bargaining 

Agreement, the term "Agreement'' shall refer to this Collective Bargaining Agreement in its 

entirety, including all appendices and encompassing any subsequent amendments executed by the 

College and the Union. 

2.2 Student Worker Definition. For the purposes of this Agreement. the term ''Student 

Worker" shall be defined as set forth 111 Section l. l. A comprehensive list of positions 

encompassed by the term ''Student Worker" is set forth in Appendix A at the execution of this 

Agreement. 

2.3 Workplaces Definition. For the purposes of this Agreement, the term "Workplaces" 

shall be defined as the locations where Student Workers regularly perfonn tasks.jobs, and projects 

at Grinnell College pursuant to their obligations as employees of Grinnell College. 

ARTICLE 3-COLLEGE AND UNION RIGHTS AND 

RESPONSIBILITIES 

3.1 Students First. The College and Union agree that the Student \Vorkers covered by 

this Agreement are, first and foremost, students. The advancement of the educational goals of 

the Student Workers and the efficient operation of the College are the mutual obligations of the 

parties. The parties to this Agreement will cooperate fully to secure the advancement and 

achievement of these purposes. 

3.2 Mutual Responsibilitv. The College and Union agree that they will treat each other 

with mutual respect and dignity. Members of the College Community shall have the right to 

express their views concerning the terms and conditions of employment consistent with Grinnell 

College's policies (including but not limited to Grinnell College's Student I landbook, Staff 
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Handbook, and Faculty Handbook), the ational Labor Relations Act ("NLRA"), the Family 
Educational Rights and Privacy Act ("FERPA"), financial aid regulations, privacy regulations, and 
other state and federal laws and regulations. 

3.3 College Right . Subject only to the terms of this Agreement, the College (a) maintains 
the absolute right to carry out the educational m1ss1on of the institution, and (b) shall be the sole 
judge of all matters pertaining to student employment 111clud111g the location and scheduling of 
such employment; the assignment and selection process; makmg and enforcing reasonable rules 
concerning safety, health, and the presen at1on of the educational cxpcnencc; academic freedom; 
and the contract mg out of work. 

The College reserves sole judgment regarding issues involving the academic m1ss1on of the 
College and academic freedom. These issues include, but arc not limited to: (I) conditions and 
requirements for admission of students to educational or degree programs; (2) matters that pertain 
to the amount of any tuition, fees, awards or student benefits (provided that they arc not terms and 
conditions of employment); (3) matters that pertarn to the mcnts, necessity, existence, or 
organizational structure of any academic unit, department, field, program, or course established, 
eliminated or modified by the College; (4) decisions relating to student financial aid awards and 
tuition (provided that they are not terms and conditions of employment); (5) decision relating to 
the creation and elimination of tudent-Worker positions, subject to the provisions of Section 8.1; 
(6) deci ions relating to the number of Student Workers employed by the College; (7) deci ions 
relating to the number of intern hips, research fellowships, or Mentored Advanced Programs and 
the criteria for the granting of appointment ; (8) decisions on students' academic standing or 
progre s (including withdrawal for academic reasons); (9) matters that pertain to degree, academic 
and certificate requirement ; ( l 0) matters pertaining to course as ignment, content, teaching 
method and supervision of courses, curricula and research programs. 

othing in this Agreement hall be construed to limit or impair the right of the College to exercise 
its own di cretion on all of the following matter , whatever may be the effect upon employment, 
when in its ole discretion it may determine it advisable to do any or all of the following: (a) adopt 
work rule , ubject to the provi ions of ection 8.1, (b) manage the College, (c) di cipline or 
terminate employees, ubject to the provision of Article 4 of thi Agreement (d) chedule work 
and determine schedule , (e) decide how to provide ervice to Grinnell College tudents, (f) 
maintain order and efficiency in its plant and operation , (g) hire, layoff, a ign, Iran fer and 
promote employees, (h) determine the qualification of employee and the content of their job , 
subject to the provisions of ection .1. 

The College and Union agree to cooperate to en ure that thi Agreement i admini tered in uch a 
manner a to en ure and afeguard the dignity and afcty of the entire Grinnell College community. 
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Handbook, and Faculty Handbook), the National Labor Relations Act ("NLRA"), the Family 

Educational Rights and Privacy Act ("FERPA"), financial aid regulations, privacy regulations, and 

other state and federal laws and regulations. 

3.3 College Rights. Subject only to the terms of this Agreement. the College (a) maintains 

the absolute right to carry out the educational mission of the 111st1tut1on. and (b) shall be the sole 

judge of all matters pcrtammg to student employment including the location and scheduling of 

such employment; the assignment and scll:ction process: making and enforcing reasonable mies 

concerning safety, health. and the preservation of the educational experience: academic freedom: 

and the contracting out of work. 

The College reserves sole judgment regarding issues involving the academic 1111ss1on of the 

College and academic freedom. These issues include, but arc not limited to: ( 1) conditions and 

requirements for admission of students to educational or degree programs: (2) matters that pertain 

to the amount of any tuition, fees, awards or student benefits (provided that they arc not terms and 

conditions of employment); (3) matters that pertain to the ments, necessity, existence, or 

organizational structure of any academic u111t. department. field, program. or course established. 

eliminated or modified by the College; ( 4) decisions relating lo student financial aid awards and 

tuition (provided that they are not terms and conditions of employment); (5) decisions relating to 

the creation and elimination of Student-Worker positions, subject to the provisions of Section 8.1; 

(6) decisions relating to the number of Student Workers employed by the College: (7) decisions 

relating to the number of internships, research fellowships, or Mentored Advanced Programs and 

the cntena for the granting of appointments: (8) decisions on students' academic standing or 

progress (including withdrawal for academic reasons); (9) matters that pertain to degree, academic 

and certificate requirements; (10) matters pertaining to course assignment, content, teaching 

methods and supervision of courses, curricula and research programs. 

Nothing in this Agreement shall be construed to limit or impair the right of the College to exercise 

its own discretion on all of the following matters, whatever may be the effect upon employment, 

when in its sole discretion it may determine it advisable to do any or all of the following: (a) adopt 

work rules, subject to the provisions of Section 8.1, (b) manage the College, (c) discipline or 

terminate employees, subject to the provisions of Article 4 of this Agreement (d) schedule work 

and determine schedules, (c) decide how to provide services to Grinnell College students, (t) 

maintain order and efficiency in its plants and operations, (g) hire, layoff, assign, transfer and 

promote employees, (h) determine the qualifications of employees and the content of their jobs, 

subject to the provisions of Section 8.1. 

The College and Union agree to cooperate to ensure that this Agreement is administered in such a 

manner as to ensure and safeguard the dignity and safety of the entire Grinnell College community. 
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3.4 on-Di crimination. The College and the Union mutually agree they shall not 
discriminate against any Student Worker based upon membership or non-membership in the Union 
or on the ba is ofrace, color, ethnicity, national origin, age, sex, gender, sexual orientation, gender 
identity or expression, marital status, veteran status, pregnancy, childbirth, religion, disability, 
creed or any other protected class. Discrimination and harassment on any of the bases covered by 
state or federal antidiscrimination statutes is unlawful and a\ 1olat1on of Grinnell College policy. 

tudents concerned about violations of the College's nondiscrimination and harassment policy arc 
encouraged to follow Grinnell College's reporting mechanisms. Article 7 shall not apply to this 
provision. 

3.5 nion Communications. The Union and its members shall not engage in 
communications that violate the College's Student Handbook. The College cannot prO\ 1dc legal 
advice regarding or protect Union members from potential civil or crnninal liab1ht} stemming 
from violation of this provision. 

3.6 o trike, o Lockout. During the term of thi Agreement, the Student Workers and 
the Union agree that they will not engage in any trike or toppage of work. Any tudcnt Worker 
participating in such conduct is subject to discipline and may be discharged from their position for 
such participation. It will not be a cause for discharge or discipline and it will not be a violation of 
this Agreement for a tudent Worker to refuse to cross a primary labor union picket line at the 
College ·s premise that has been established to support a legal strike, provided the picket line i 
approved by the Union. othing in this provi ion shall be construed to prohibit the Union from 
engaging in any on- trike Demon tration consistent with the policies contained within the 
Grinnell College tudent Handbook. If the Union doe engage in any on-Strike Demonstration, 
it shall clearly and repeatedly advi e all participant that the demon tration is for informational 
purposes only and cannot prevent or discourage any Student Worker from participating in work. 

During the term of thi Agreement, the College hall not engage in any Lockout again t the Union 
or the tudent Worker covered by thi Agreement. 

Thi provision incorporates the following definition : 

trike: The term " trike" hall include all concerted toppage of work, ickout , low­
down , walkouts, interruptions, and formation of or refu al to cro picket line which have 
the intent or effect of preventing or di couraging tudent workers from participating in 
work. The term " trike" hall exclude all activitie con tituting a on- trike 
Demon tration a set forth below. 

Lockout: The term "Lockout" hall include all lockout against the Union and lockouts 
against any and all tudent Worker . 
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3.4 Non-Discrimination. The College and the Union mutually agree they shall not 

discriminate against any Student Worker based upon membership or non-membership in the Union 

or on the basis of race, color, ethnicity, national origin. age, sex. gender, sexual orientation, gender 

identity or expression, marital status. \'eteran status. pregnancy, childbirth, religion, disability, 

creed or any other protected class. Discrimination and harassment on any of the bases covered by 

state or federal antidiscrimination statutes is unlawful and a violation of Grinnell College policy. 

Students concerned about violations of the College's nondiscrimination and harassment policy arc 

encouraged to follow Grinnell College's reporting mechanisms. Article 7 shall not apply to this 

prov1s1on. 

3.5 Union Communications. The Union and its members shall not engage 111 

communkations that violate the College's Studcnt Handbook. The College cannot pro,·idc legal 

advice regarding or protect Union members from potential ci\·il or criminal liability stcmm111g 

from violation of this provision. 

3.6 No Strike, No Lockout. During the term of this Agreement. the Student Workers and 

the Union agree that they will not engage in any Strike or stoppage of work. Any Student Worker 

participating in such conduct is subject to discipline and may be discharged from their position for 

such participation. It will not be a cause for discharge or discipline and it \-viii not be a violation of 

this Agreement for a Student Worker to refuse to cross a primary labor union picket line at the 

College·s premises that has been established to support a legal strike. provided the picket line is 

approved by the Union. Nothing in this provision shall be construed to prohibit the Union from 

engaging in any Non-Strike Demonstration consistent with the policies contained within the 

Grinnell College Student Handbook. If the Union does engage in any Non-Strike Demonstration, 

it shall clearly and repeatedly advise all participants that the demonstration is for informational 

purposes only and cannot prevent or discourage any Student Worker from participating in work. 

During the tem1 of this Agreement, the College shall not engage in any Lockout against the Union 

or the Student Workers covered by this Agreement. 

This provision incorporates the following definitions: 

Strike: The term "Strike'" shall include all concerted stoppages of work, sickouts, slow­

downs, walkouts, interruptions, and formation of or refusal to cross picket lines which have 

the intent or effect of preventing or discouraging student workers from participating in 

work. The term "Strike'" shall exclude all activities constituting a Non-Strike 

Demonstration as set forth helow. 

Lockout: The tem1 ''Lockout" shall include all lockouts against the Union and lockouts 

against any and all Student Workers. 
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on- trike Demon tration: For purposes of this Agreement, the term " on-Strike 
Demonstration" shall include all protests and demonstrations which do not have the intent 
or effect of preventing or discouraging student workers from participating in work. The 
term "Non-Strike Demonstration" shall exclude all activities constituting a Strike as set 
forth above. 

3. 7 Union Management Committee. Upon the \\ntten request of either part),, the College 
and the Union will convene the Union Management Committee (the "UMC") to meet to discuss 
workplace conditions, including, but not limited to, health and safety concerns and any other 
matters that arise in the admini tration of this Agreement. Both parties agree to address health and 
safety concerns 111 an expedited manner and resolve the issues as quickly as fem,1ble. Should the 
parties agree in advance on particular agenda items for such meetings. the parties shall facilitate 
the attendance of individuals qualified to speak on those topics. 

In addition to convening on an as-needed basis, the UMC shall meet annually during the spring 
semester to review, and if appropriate revise, the content of the workplace-specific training set 
forth in ection 3.9. 

3.8 General Training. All tudent Workers shall be given annually at least one (1) hour 
of paid general training at the applicable base wage, as set forth in ection 6.1, before they begin 
regular employment. This general training will include instrnction on time entry and the tudent 
Worker Handbook. A Student Worker shall not receive this general training until the Student 
Worker's onboarding paperwork has been completed. 

3.9 Workplace pccific Training. All tudent Worker hall be given annually at lea t 
one (I) hour of paid training specific to their workplace as governed by their respective workplace 
rules. 

3.10 otice of Material Change in Rule or Position . ubject to the limitation 
provided in thi ection, the College hall provide the Union with notice of at lea t twenty (20) 
days and an opportunity to bargain over the effect of the following change : (1) change to the 
Student Worker Handbook or Workplace Rule that materially alter the essential functions of any 
Student Worker position, (2) categorical elimination of a tudent worker po ition, and (3) 
reduction in force. 

otice and an opportunity to bargain hall only be required when the aforementioned change 
occur during an academic eme ter or within 15 work days prior to the commencement of an 
academic eme ter. otice provided pur uant to thi ection hall exclude information protected 
by Title VII, and Title IX. 
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No11-Strike Demonstration: For purposes of this Agreement, the term ''Non-Strike 
Demonstration" shall include all protests and demonstrations which do not have the intent 
or effect of preventing or discouraging student workers from participating in work. The 
term "Non-Strike Demonstration" shall exclude all activities constituting a Strike as set 
forth above. 

3.7 Union Vlanagemcnt Committee. Upon the written req uest of either party . the College 
and the Union will convene the Union Management Comm1ttec ( the "UMC") to meet to discuss 
workplace conditions. including, but not limited to, health and safety concerns and any other 
matters that arise in the administration of this Agreement. Both parties agree to address health and 
safety concerns 111 an expedited manner and resolve the issues as quickly as feasible. Should the 
parties agree in advance on particular agenda ttems for such meetings, the parties shall facilitate 
the attendance of individuals qualified to speak on those topics. 

In addition to convening on an as-needed basis, the UMC shall meet annually during the spnng 
semester to review, and if appropriate revise, the content of the workplace-specific training set 
forth in Section 3.9. 

3.8 General Training. All Student Workers shall be given annually at least one ( l ) hour 
of paid general training at the applicable base wage, as set forth in Section 6.1 , before they begin 
regular employment. This general training will include instructions on time entry and the Student 
Worker I Iandbook. A Student Worker shall not receive this general training until the Student 
Worker's onboarding paperwork has been completed. 

3.9 Workplace Specific Training. All Student Workers shall be given annually at least 
one ( l ) hour of paid training specific to their workplace as governed by their respective workplace 
rules. 

3.10 Notice of Material Changes in Rules or Positions. Subject to the limitations 
provided in this section, the College shall provide the Union with notice of at least twenty ( 20) 

days and an opportunity to bargain over the effects of the following changes: ( l ) changes to the 
Student Worker Handbook or Workplace Rules that materially alter the essential functions of any 
Student Worker position, ( 2 ) categorical elimination of a student worker posllion, and ( 3 ) 

reductions in force. 

Notice and an opportunity to bargain shall only be required when the aforementioned changes 
occur during an academic semester or within 15 work days prior to the commencement of an 
academic semester. Notice provided pursuant to this section shall exclude information protected 
by Title VIL and Title IX. 
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ARTICLE 4-JUST CAUSE 

4.1 Ju t Cau e. Student Workers shall not be disciplined or discharged without just cause. 
Just cause shall be assessed based upon the seven generally recognized elements of notice, 
reasonableness. investigation, fairness. proof. consistency, and appropriateness of discipline, 
taking into account all of the circumstances of the matter. 

4.2 1 oticc of Di ciplinc. tudcnt Worker-; rctam the right to provide or withhold notice to 
the Umon of an} d1sc1phnary action taken against them pursuant to Article 4, subject to the 
limitations provided in Section 5.2 and Section 5.3. 

4.3 Just Cau e: Progressive Di ciplinc. Except as set forth in Section 5.4, the College 
will employ a three-step progressive discipline process: 

tep One: The Student Worker receives an oral warnmg. The oral warning shall be 
documented, with notice provided to the Student Worker. 

[nformal, undocumented coaching and correction shall not serve as a Step One discipline. 
The partie acknowledge that informal training and learning arc mutual responsibilities of 
the College and Union. 

tep Two: The tudent Worker receives a written warning. 

tep Three: The Student Worker must attend a disciplinary meeting with the Office of 
tudent Employment, which may result in termination. The tudent Worker may reque t 

to have a union repre entative or workplace steward present at the disciplinary meeting. A 
tudcnt Worker's failure to attend a di ciplinary meeting may result in immediate 

termination, at the College' discreticn. 

4.4 Ju t Cause: Immediate Termination. The College may, without prior notice, place 
any tudent Worker on inve tigatory leave in order to review or inve ligate allegations of the 
following mi conduct: (I) Willful falsification of employment application, time card or other 
College record ; (2) Gros negligence that re ult in material injury to property, per on, or public 
relation ; (3) Theft, as ault, or any other criminal act; (4) Hara mcnt of other ; (5) Violation of 
the College's Title IX, non-di crimination, or confidentiality policic ; and (6) Refu al to perform 
a igned dutie . 

After a tudent Worker i placed on inve tigatory leave, the College hall perform a factual 
inve ligation of the allegation of mi conduct. If the College deem the allegation arc founded, 
the tudcnt Worker may be immediately terminated. tudent Worker hall receive pay during the 
inve tigatory leave. Thi pay hall be the greater of I) the amount which the Student Worker would 

ARTICLE 4-J UST CA USE 

4. 1 J u st Cause .  S tudent \Vorkc:rs shal l not be disc ip l ined or d ischarged without just cause. 

Just cause sha l l  be assessed based upon t he seven genera l ly recognized elements o f  notice, 

reasonableness, 111vest1gation. fairness, proo f, consistency, and appropriateness o f  d isc ip l ine. 

taki ng i nto account all of the c i rcumstances of the matter . 

4 .2 Not ice  of Discipl i ne.  S tudent Workers retain the right to provide or  withhold not ice to 

the Union of any d isc ip l inary act ion taken against them pursuant to Art ic le 4. subject to the 

l im itations pro\· ided in Sect ion 5 . 2  and Sect ion 5 . 3 .  

4.3 J ust Cause :  Progressive D isc ipl i ne. Except  as set fort h 1 11 Sect ion 5 .4 .  the Col lege 

wi l l  employ a three-step progressive d isc ip l ine process : 

Step One :  The Student \Vorker receives an oral warnmg. Th� oral wammg shal l  be 

documented, wi th not ice provided to the Student Worker. 

Informal,  undocumented coaching and correction sha l l  not serve as a Step One d iscipl ine. 

The parties acknowledge that informal train i ng and learning arc mutual respons ib i l i t ies of 

the College and Union . 

Step Two :  The Student Worker receives a written warning. 

Step Th ree: The Student Worker must attend a discip l inary meeting with the Office of 

Student Employment, which may resul t  in termination . The Student Worker may request 

to have a union representat ive or workp lace steward present at the d i sc ipl inary meeting. A 

Student Worker ' s  fai l ure to attend a disc ip l inary meetmg may result m immediate 

tem1 ination, at the Col lege ' s  d iscret icn .  

4.4 J ust  Cause:  I mmediate Termina t ion .  The Col lege may. wi thout prior notice, place 

any Student Worker on investigatory leave in order to review or investigate a l legat ions of  the 

fo l lowing misconduct :  ( I )  W i l l ful fals ification of employment appl icat ion, t ime card or other 

Col lege records: ( 2 )  Gross negl igence that results in material i nj ury to property. person, or public 

relat ions: ( 3 )  Theft, assaul t ,  or any other criminal act; (4) Harassment of others: (5 ) Violation o f  

the Col lege ' s  Ti t le  I X ,  non -discr imination, or  confidential i ty pol icies; and (6 )  Refusal to perform 

assigned dut ies .  

After a Student Worker i s  placed on investigatory leave. the Col l ege sha l l  perfonn a factual 

i nvestigation of the a l legat ions of m isconduct. [f the Col lege deems the a l legat ions arc founded, 

the Stud�11 t  Worker may be immediately term inated. Student \,Vorkcrs shal l receive pay during the 

investigatory leave. This pay shal l  be the greater of  l )  the amount which the S tudent Worker would 
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have earned had they not been placed on investigatory leave, based on their scheduled hours, or 2) 
the amount earned by the tudent Worker during the last full pay period prior to the investigatory 
leave, prorated by the number of days the Student Worker is placed on investigatory leave. 

Section 4.3 shall not govern terminations pursuant to this Section. 

4.5 Union Presence. Student Workers may request the presence of a union steward dunng 
any formal investigative interview that may result 111 discipline or discharge. The College agrees 
to remind Student Workers of this nght before any formal d1sc1pl111ary mectmg Student Workers 
ha\ e the nght to not have a union steward present. 

4.6 Academic Po itions. For purposes of this Agreement, Academic Pos1t1ons shall be 
defined as all ( 1) Course Assistant, (2) Lab Assistant, (3) Teaching Assistant, (4) Mentor, (5) 
Research Assistant, (6) Grader, and (7) Tutor positions held by Student Worker . Student Workers 
in Academic Positions retain the rights enumerated in Sections 4.1, 4.3, and 4.4. However, because 
of the educational nature of Academic Positions, Student Workers in Academic Positions must 
also meet the appropriate standards of academic excellence set forth in Section 4. 7. 

4.7 Academic Excellence. As an essential duty of their positions, Student Workers in 
Academic Positions must demonstrate an ability to perform, achieve, and excel in the scholastic 
activitie related to their employment. A tudent Worker in an Academic Position's failure to meet 
standards of academic excellence could compromise the educational value other students receive 
from their cour es or the progress faculty make in their research. If a tudent Worker in an 
Academic Po ition is deemed by their supervi or to have ignificantly compromi cd the 
educational value of a course or progre of a research project, the supervi or shall prepare a 
tatement explaining the concern and identifying the damage that would be caused by retaining 

the tudent Worker. The statement shall be presented in writing to the tudent Worker. The 
tudent Worker must then attend a meeting with the supervisor, which may result in termination. 

The tudent Worker may reque t to have a union repre entative or workplace teward pre ent at 
the meeting. A tudent Worker' failure to attend the meeting may re ult in immediate termination. 

Example of proper rea on for a tudent Worker' removal from an Academic Po ition pur uant 
to ection 4.7 include, but are not limited to, the following: (I) The Student Worker doe not 
adequately under tand the academic content of a cour e and thi hortcoming cannot be rectified 
in area onable period of time (relative to the length of the eme ter). (2) The tudent Worker doe 
not po e s adequate communication kill to effectively a i t other student . (3) The tudent 
Worker repeatedly misrepre ent cour e procedure (e.g. deadline or detail about a ignments) 
to the detriment of student in the cour e. 
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have earned had they not been placed on investigatory l eave. based on their scheduled hours, or 2) 

the amount earned by the S tudent Worker during the last fu l l  pay period prior to the invest igatory 

leave, prorated by the number of  days the Student Workcr i s  placed on investigatory leave. 

Section 4.3 sha l l  not govern tenninations pursuant to t lus Sect ion. 

-'.S Union Presence. Stucknt Workers may request the presence of a union steward during 

any frmnal investigative interview that may resu lt 1 11 disc ip l ine or discharge . The Col lege agrees 

to remind Student \Vorkers of t his right before any forma l disc ip l inary meeting. Student Workers 

ha\'c the right to not have a union stc,vard present .  

4 .6  Academ ic Pos i t ions. For purposes of  th i s  Agreement, Academic Posi t ions sha l l  be 

defined as a l l  ( I )  Course Assistant. ( 2 )  Lab Assistant, ( 3 )  Teaching Assistant. ( 4 )  Mentor, ( 5 )  

Research Assistant. ( 6 )  Grader. and ( 7 )  Tutor posit ions held by Student Workers. Student Workers 

in Academic Pos i t ions retain the rights enumerated in Sections 4 . 1 ,  4 .3 ,  and 4 .4 .  However, because 

of the educational nature of Academic Positions, Student Workers in Academic Positions must 

a lso meet the appropriate standards of academic excel lence set forth i n  Section 4 .7. 

4.7 Academic Excel lence. As an essent ia l  duty of their pos it ions, Student Workers in 

Academic Posi t ions must demonstrate an abi l i ty to perform, achieve, and excel 111 the scholastic 

act i vit ies related to their employment .  A Student Worker in an Academic Posit ion ' s  fai lur e  to meet 

standards of academic excel lence could  compromise the educational value other students receive 

from their courses or the progress facul ty make in their research .  If a Student Worker in an 

Academic Posi t ion is deemed by their supervi sor to have sign ificantly compromised the 

educat ional value of a course or progress of a research project .  the supervisor sha l l  prepare a 

statement explaining the concern and ident i fying the damage that would be caused by reta in ing 

the Student Worker. The statement sha l l  be presented in wri t ing to the Student Worker. The 

Student Worker must then attend a meeting with the supervisor, which may result in termination. 

The Student Worker may request to have a union representative or workplace steward present at 

the meet ing. A Student Worker's fa i lure to attend the meeting may result  in  immediate termination. 

Examples of proper reasons for a Student Worker's removal from an Academic Position pur suant 

to Section 4 . 7 include, but are not l imited to, the fol lowing:  ( l )  The Student Worker does not 

adequately understand the academic content of a course and this shortcoming cannot be recti fied 

in a reasonable period of t ime ( relat ive to the length of  the semester) . (2)  The Student Worker does 

not possess adequate communication ski 11s to effectively assi st other students. (3 )  The Student 

Worker repeatedly misrepresents course procedures (e .g .  deadl i nes or detai l s  about assignments) 

to the detriment of students in the course. 
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4.8 crvice Leadership \J ork tud . .Y.: The ervice-Leadership Work Study (" LW ") 

Program is supported by the Center for Careers, Life, and Service at Grinnell College and is 

de igned to create reciprocal relation hips between Grinnell community organizations, community 

members, and Grinnell College students through collaborative service-learning and action. SL WS 

students are hired by Grinnell College to erve tn capacity building service positions that support 

effort to improve the wellbeing of our larger commu111ty. Students apply to the program and are 

interviewed and selected by non-profit or go\ ernmental commu111ty partner host orga111nt1ons and, 

after being hired by the College, serve at their host site As per federal regulations, SL \VS positions 

arc specifically designed in a manner that docs not replace work that would otherwise be done by 

paid commu111ty employee , but rather would be the purview of a \ oluntcer. 

Both parties rccogntze that tudcnts choosmg to participate tn Service Leadership Work Study 

positions arc volunteers within the host organizations and subject to the terms and conditions of 

the host organization's volunteer policies and the SLWS Memorandum of Undcrstandmg. 

Community Partner Host Organizations shall not be bound by this Agreement. As such, discipline 

and removal of Student Workers by the Community Partner I lost Organizations arc not governed 

by Section 4.3 or Section 4.4. 

4.9 tu dent Government ociation. As the elected or appointed representatives of the 

entire student body, the tudent Government Association ("SGA"), is comprised to serve and 

represent every student at Grinnell College. GA is bound by the Articles of its Constitution. 

The parties jointly acknowledge that, in the event of any con0ict between this Agreement and the 

SGA Constitution, the GA Constitution shall govern. Furthermore, impeachment and the 

subsequent removal of any tudent Worker in an SGA position pursuant to the SGA Constitution 

shall not be subject to Section 4.3 and Section 4.4. 

ARTICLE 5-UNION SECURITY, DATA PRJV ACY, AND DUES 

5.1 Employment Information Definition. For purpo e of thi Agreement, the term 

Employment Information hall include the name , college email addre e , employment tatu e , 

dates of hire/termination, job title , college post office boxe , and cell phone number of tudent 

Worker . 

5.2 Student Worker Roster. The parties recognize that, to fulfill it obligation to represent 

tudent Workers under thi Agreement, the Union hould have acce to the Employment 

Information of tudent Worker covered by this Agreement. The partie recognize and agree that 

tudent Workers may choo e to keep their name and college email addre e confidential 

pur uant to FERP A and ection 5.4 of this Agreement. 
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4.8 Service Leadership Work Stu d,Y: The Service-Leadersh ip Work Study ("SLWS") 

Program is  supported by the Center for Careers. L i fe, and Service at Grinne l l  College and i s  

designed t o  create reciprocal relat ionships between Grinne l l  community organizat ions, communi ty 

members. and Grinnell Col lege students through col laborat ive serv ice-learn ing and act ion .  SLWS 

studen t s  are h i red by Gr innel l  Colkge to serve in capacity bui lding service posi t ions t hat support 

efforts to nnprove the wel lbeing o f  our larger community.  Students apply to the program and are 

interviewed and selected hy non-profit or governmental community partner host organizations and. 

attcr being h i red by the Col lege. scn·c a t  the i r  host s i te. As per federal regulations, SL\VS posit ions 

arc spec i fica l ly designed in a manner that docs not replace work that would otherwise be done by 

paid community employees, but rather would be t he purview of a \ ·oluntcer. 

Both part ies recognize that students choosing to part 1c 1pate m Service Leadership Work Study 

posit ions arc volunteers wi th in the host orgamzat ions and subject to the terms and condit ions of  

the  host organization ' s  volunteer pol ic ies and the SLWS Memorandum of  Understanding. 

Community Partner l lost Organ izations shal l  not be bound by this Agreement .  As such. d i sc ipl ine 

and removal of  Student Workers by the Community Partner I lost Organizations arc not governed 

by Sec t ion 4 .3  or Sect ion 4.4 .  

4 .9 S tuden t  Government Assoc ia t ion .  As the elec ted or appointed representat ives of the 

ent i re student body, the Student Government Assoc i ation ("SGA"), is comprised to serve and 

represent every st udent at Grinnel l  Col lege . SGA i s  bound by the Articles o f  i t s  Const i tution . 

The parties jo intly acknowledge that ,  i n  the event of any confl ic t  between th is  Agreement and the 

SGA Const i tut ion. the SGA Const i tut ion shall govern. Furthermore. impeachment and the 

subsequent removal of any S tudent Worker i n  an SGA posit ion pursuant to the SGA Const i tut ion 

sha l l  not be subject to Sec t ion 4 . 3  and Sect ion 4.4 .  

ARTICLE 5-UNION SEC U RI TY, DATA PRI VACY,  AN D D U ES 

5. 1 Employmen t  I nformat ion  Defi n i t ion .  For purposes of  th is  Agreement, the term 

Employment I nformation shal l  i nc lude the names, col lege email addresses, employment statuses, 

dates of hire/termination, job t i t les, col lege post office boxes, and cell phone numbers of S tudent 

Workers . 

5 .2  Student  ,vorkcr Roster. The part ies recogni ze that ,  to ful fi l l  i ts obl igation to represent 

Student Workers under this Agreement, the Union should have access to the Employment 

I n formation of  Student Workers covered by th is  Agreemen t .  The part ies recognize and agree that 

Student Workers may choose to keep the ir  names and col lege ema i l  addresses confidential 

pursuant to FERPA and Section 5 .4 of this Agreement . 

1 0  



5.3 Notifications. Each week, the College hall provide a report of all Student Worker new 
hires and terminations in written (paper) format. If the Union meets the data security provisions 
outlined in Section 5.5 of the Agreement, information will be provided electronically in a College­
secured location. This report shall include the Student Workers' names and college email 
addresses. Each semester, the College shall provide a spreadsheet report listing all Student 
Workers covered under the Agreement This report shall mcludc the Employment Information of 
all Student Workers hired and tenrnnated m the pre\ 1ous week The parties recognize and agree 
that Student Workers may choose to keep Employment Information confidential pursuant to 
FERPA and Section 5.4 of this Agreement. 

5.4 FERPA Waiver Request Form. All new Student Workers shall be required to 
complete a FERPA waiver request form, set forth m Appendix B, as a part of their employment 
onboardmg affirming or denying the Union access to their educational records. Student Workers 
retain the right to amend the request form at any time through the submission of a new request 
form to the College's Office of Student Employment. 

5.5 Data ecurity. Notwithstanding Article 5 and the Sections within, prov1s1on of 
Employment Information in an electronic format shall be contingent on the Union's signature of 
and compliance with a Data Security Agreement with the College. 

5.6 tudent-Workcr Orientation. All new Student Workers shall be provided 
electronically with a copy of this Agreement. All job postings for positions in the bargaining unit 
will indicate that such positions are union jobs and include a link to the Union's website. The 
Union will be solely respon ible for organizing their own recruiting efforts. 

5. 7 ew tu dent Orientation. The College shall allow up to two (2) Union representatives 
to return to campu at the beginning of ew tudent Orientation. Union members returning early 
will be a e ed a pro-rated room and board charge based upon the date of their arrival if service 
are required. The Union will be solely respon iblc for organizing their own recruiting effort . 

During the ew tudent Orientation Employment Paperwork Se ion, the Union hall be provided 
with a table either in ide the room in which the Employment Paperwork Se sion is held or directly 
outside of that room. The Union may u e the provided table for recruitment effort con i tent with 
thi Agreement, including, but not limited to, ection 3.2 and 3.5. 

5.8 Consolidated Orientation ession . Following each Con olidated Orientation 
ession, the Union shall be allowed thirty (30) minutes to provide an informational presentation 

to the tudent Worker attending the e ion. The College hall inform all tudent Worker 
attending each Con olidated Orientation e ion of the occurrence of any following informal 
presentation. tudent-worker attendance at the Union' pre entation hall be voluntary and unpaid. 
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5.3 Not i ficat ions.  Each week, the Col lege sha l l  provide a report of a l l  Stu dent Worker new 

h ires and terminat ions in written ( paper ) formal .  [ f  the Union meets the data security provis ions 

out l ined in Section 5 . 5  of the Agreement, information wi l l  be provided e lectronically in  a College­

secured location . This  report sha l l  i nc lude the Student Workers ' names and col lege ema i l  

addresses . Each semester. the Col lege sha l l  provide a spreadsheet report l isting a l l  Student 

Workers covered under the Agreement . This report sha l l  i nc lude the Employment In formation o f  

a l l  Student Workers h i red and terminated 1 11 the previous week.  The part ies rccogmzc and agree 

that Student Workers may choose to keep Emp loyment I n format ion con tidcntia l  pursuant to 

f -ERPA and Sect ion 5 .4 of th is  Agreement .  

5 .4 FERPA Waiver Request Form. Al l  new St udent Workers shal l  be requ ired to 

complete a FERPA waiver request form. set forth 1 11 Appendix B .  as a part of their employment 

onboarding affirming or deny ing the Union acce�s to the ir  educat ional records .  Student Workers 

reta 1 11 the right to amend the request form at any t imc through the submission o f  a ncw request 

form to the Coll ege · s  Office of Student Employment. 

5.5 Data Secur i tv .  Notwithstanding Art ic le 5 and the Sections within .  prov1s1011 o f  

Employment Information in an  electron ic fonnat shal l  be contingent on  t h e  Union · s  signature o f  

and  compl iance with a Data Security Agreement with the College. 

5.6 S tu clent -\Vorkcr Orientat ion .  All new Student Workers shal l  be provided 

electronica l ly with a copy of  th is  Agreement .  Al l  job post ings for posit ions in the bnrgaining uni t  

wi l l  indicate that  such posi t ions arc un ion jobs and include a l ink to the Union ' s  website. The 

Union w i l l  be solely responsible for organizing their own recrui t ing efforts .  

5 .7 New Student  Orien ta t ion .  The College sha l l  al low up to two ( 2 )  Un ion representatives 

to return to campus at the beginning o f  New Student Orientat ion . Union members returning early 

wi l l  be assessed a pro-rated room and board charge based upon the date of  their arriva l if services 

are required. The Union wi l l  be sole ly responsible for organizing their own recrui ting efforts. 

Dur ing the New Student Orientation  Employment Paperwork Session, the Union shall be provided 

wi th a table e i ther ins ide the room in which the Employment Paperwork Session i s  held or direct ly 

outside of that roon1 . The Un ion may use the provided table for recrui tment efforts consi s tent with 

th is Agreement, i ncluding, but not l imi ted to, Sections 3 .2 and 3 . 5 .  

5.8 Consol idated Or ientat ion Sessions. Fol lowing each Consol idated Orientat ion 

Session, the Union shal l  be a l l owed th irty (30)  1nmutes to provide an informat ional  presentat ion 

to the Studen t \1/orkers attending the session. The Col lege sha l l  i nform a l l  Student Workers 

attending each Consolidated Orientation Session of the occurrence o f  any fol lowing informal 

presentat ion . Student-worker attendance at the Union ' s  presentat ion sha l l  be voluntary and unpaid. 
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The Union's presentation shall comply with this Agreement, including, but not limited to, ections 
3.2 and 3.5. The Union shall receive 30-days' notice of all Consolidated Orientation Sessions. 

This provision incorporates the following definition: 

Con olidatcd Orientation Scs ion: The term "Consolidated Orientation Session" shall be 
defined as the first orientation or training session held each academic semester for each 
workplace that has a formal onentat1on session, as dctcnrnned b} the College. The College 
may sat1sf} its obltgat1on under Section 3.9 dunng Consolidated Onentat1011 Sessions. 

5.9 neon olidatcd Orientation. Following each Student Worker's Unconsolidated 
Orientation, the College shall provide the student with electronic acccs to an informational 
presentation provided by the Union. The Union's presentat1on shall comply v,, 1th thi Agreement, 
including, but not limited to, Sections 3.2 and 3.5. 

This provision incorporates the following definition: 

Uncon olidated Orientation: The term "Unconsolidated Orientation" shall be defined as 
each tudent Worker's first orientation or training session each semester for any workplace 
that does not have a formal orientation session, as determined by the College. The College 
may satisfy its obligation under Section 3.9 during Unconsolidated Orientations. 

5.J O nion Clo et, Filing Cabinet, and Mailbox. The Union shall be provided with a 
reasonably ized clo et in a location on campu determined by the College that is ADA acee ible. 
The clo ct will be accessible by Union staff at any time the building is open, and its u e hall be 
limited to official Union bu ine s. The College will provide the Union with a portable filing cabinet 
for Union busine s to be put in ide the clo et. The key for both the clo ct and filing cabinet will 
be given to the Union and the College' Facilities Management (FM) taff. Unle the Union 
requc t otherwi e, if FM wi he to access and unlock the clo et and or filing cabinet, the College 
mu t give notice of five (5) days to the Union before doing o. The College agrees to not monitor, 
open, or in any way u c the closet and filing cabinet. The Union will be provided with a mailbox 
in the college mail room. 

5.11 Bulletin Board . The College hall furnish, for Union use, one bulletin board in each 
of the following building : Bear Recreation and Athletic Center; Joe Ro enfield Center; 
Ilumanitie & ocial tudie Center, Buck baum Art Center, Burling Library, oyce cience 
Center, and teiner IIall. The e bulletin board hall be placed in prominent location . Bulletin 
board notice hall be re tricted to the following: (a) notice of union recreational and ocial 
affair ; (b) notice of union election ; (c) notices of union appointment and result of union 
election ; (d) notice of union meeting ; and (e) other notice concerning union affair which arc 

12 

The Union 's  presentat ion sha l l  comply with this Agreement, including, but not l imited to, Sections 

3 .2 and 3 .5 .  The Union shal l  receive 30-days' not ice o f  a l l  Consol idated Orientation Sessions. 

This provision incorporates the fol lowing defini t ion : 

Consol idated Or ienta t ion Sess ion :  The term "Consolidated Orientation Session'' shal l  be 

defined as the first orientation or trammg session hdd each academic  semester for each 

workplace that has a formal orientation session, as determined by the Col lege. The Col lege 

may satisfy its obl igat ion under Section 3 .9 during Consol idated Orientation Sessions. 

5.9 U nconsol ida ted Orientat ion .  Following each Student Worker's Unconsol idated 

Orientation. the College sha l l  provide the student with electronic access to an informat ional 

presentation provided by the Union. The Union ' s  presentation shal l  comply with th is Agreement . 

including. but not l imited to, Sec tions 3 .2 and 3 . 5 .  

This provis ion incorporates the fol lowing definition : 

Unconsol idated Or ientat ion :  The term .. Unconsol idated Orientation" shall be de fined as 

each Student Worker's  first orientation or tra ining session each semester for any workplace 

that does not have a formal orientation session, as clctcrm inecl by the College . The Col lege 

may satisfy its obl igation under Section 3 .9 during Unconsol idated Orientat ions. 

5. 1 0  U n ion C loset. F i l i ng Cabinet, and Mai lbox .  The Union shal l  be provided with a 

reasonably s ized closet in a location on campus determined by the College that is ADA accessible .  

The c loset wil l  be accessible by Union staff at any time the bu i ld ing is open, and i ts use shal l be 

l imited to official  Union business. The College wi l l  provide the U nion with a portable fil ing cabinet 

for Union business to be put inside the c loset . The keys for both the closet and fil ing cabinet wi l l  

be  given to the Union and the Col lege ' s  Fac i l it ies Management (FM ) staff. Unless the Union 

requests otherwise ,  if FM wishes to access and unlock the closet and or fi l ing cab inet, the Col lege 

must give not ice of five ( 5 )  days to the Un ion before doing so. The Col lege agrees to not monitor. 

open . or in any way use the c loset and fi l ing cabinet . The Union wi l l  be provided wi th a mai lbox 

m the college mai l  room. 

5 . 1 1  Bu l let i n  Boards. The Col lege sha l l  furnish, for Union use. one bul let in board in each 

of the fol lowing bui ldings: Bear Recreation and Athlet ic Center; Joe Rosenfield Center; 

Humani t ies & Soc ia l  Studies Center. Bucksbaum Arts Center. Burl ing L ibrary. Noyce Science 

Center. and Steiner Ha l l .  These bul let in boards shal l  be placed in prommcnt locations. Bul let in 

board notices shal l  be restricted to the fol lowing: ( a )  notices of UJllon recreat iona l and social  

affairs; ( b )  notices of  union elections; ( c )  not ices of  union appointments and results of union 

elections; (d) notices of union meetings ; and (e} other notices concerning union affairs which arc 
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not political or individually demeaning in nature. The Union shall remove from the bulletin boards, 

upon the written request of the College any material the College believes to violate the terms stated 

above. The Union agrees it will not engage in general distribution, or posting by student workers, 

of pamphlets, advertising, or political matters. 

5.12 Union Access to Meeting Rooms. The Union will be provided with credentials 

allowing them to reserve meeting rooms on campus for Union business. These credentials shall be 

equivalent to those provided to student organizations. 

Both parties acknowledge and affirm that the Union 1s an independent entity. Nothing in this 

Section shall be interpreted to state or imply that the U111on is a student organi7ation. 

5.13 Union Access to Campus. Where, in the opinion of the College, it is reasonable and 

necessary for a union agent to be given access to a portion of the campus not generally accessible 

to students to investigate a previously-filed grievance, such union agent or representatives shall 

first secure written permission from the College and then shall obtain a mutually satisfactory date 

and time for the visit. A representative of the Office of Student Employment or designee will 

accompany the union agent on any such visit. 

5.14 Dues Check-Off. Each month the College agrees to deduct uniform dues from the 

paychecks of those covered employees whose individual written unrevoked authorizations are on 

file with the College. Dues deducted shall be remitted to the Union monthly. Accompanying each 

remittance shall be a spreadsheet report of employees from whose wages deductions were made. 

ARTICLE 6-W AGES 
6.1 Base Pav Levels. A single base pay level shall be assigned to all Student Worker 

positions on campus, subject to the exception of Section 6.2. Upon ratification, the initial base pay 

for this contract shall be $13.50. Starting in 2025, Student Workers will receive a wage increase 

at the beginning of each academic year. The base pay schedule is set forth below. 

2025-2026 2026-2027 
13.77 14.04 

6.2 Community Advisors. Beginning in the 2024-2025 academic year, tudent Workers 

in Community Advisor or Residence-Life House Monitor positions shall be compen ated for those 

positions by their choice of either: (a) a College-designated room grant at the ba ic room level or 

(b) a stipend of equivalent value. Student Worker in Community Advi or or Residence-Life 

Hou e Monitor po ition must select their choice of compensation prior to their term of ervice 

and may not alter their selection during their term of service. Stipends provided pursuant to thi 
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not polit ical or individua l ly demeaning in nature. The Union shal l  remove from the bullet in boards, 

upon the written request of the College any material t he Col lege believes to violate the terms stated 

above. The Union agrees it wi l l  not engage in general distribution, or posting by student workers, 

of pamphlets, advertising, or pol i t ical matters. 

5. 1 2  U nion Access to Meet ing Roo ms. The Union wi l l  be provided with credent ia ls 

a l lowing them to reserve meeting rooms on campus for Union husiness. These credentials sha l l  be 

equivalent to those provided to stucknt organizations. 

Both parties acknowledge and affirm that the Union is an independent entity. Nothing in this 

Section shall be i nterpreted to state or imply that the Union is a s tudent organization. 

5. 1 3  U nion Access to Campus. Where, in  the opinion o f  the Col lege, it is reasonable and 

necessary for a union agent to be given access to a portion o f  the campus not genera lly accessible 

to students to investigate a previous ly-filed grievance, such union agent or representatives shall 

first secure written permission from the College and then shal l  obtain a mutual ly satisfactory date 

and t ime for the visi t .  A representative of the Office of Student Employment or designee wi l l  

accompany the union agent on any such vis i t .  

5. 1 4  Dues Check-Off. Each month the College agrees to deduct un iform dues from the 

paychecks of those covered employees whose individual written unrevoked authorizations are on 

file with the Col lege. Dues deducted shal l  be remitted to the Union monthly. Accompanying each 

remittance sha l l  be a spreadsheet report of employees from whose wages deductions were made .  

ARTICLE 6-WAG ES 

6. 1 Base Pay Levels. A single base pay l evel sha l l  be assigned to a l l  Student Worker 

positions on campus, subject to the exception of Section 6 .2 .  Upon ratification. the init ial base pay 

for this contract sha l l be $ 1 3 .50. Start ing in 2025 ,  Student Workers wi l l  receive a wage increase 

at the beginning of each academic year. The base pay schedule is set forth below. 

2025-2026 2026-2027 

$ 1 3 .77 $ 1 4.04 

6.2 Com mun ity Advisors. Beginning in the 2024-2025 academic year, Student Workers 

in Community Advisor or Residence-Life House Monitor posit ions shal l be compensated for those 

posit ions by their choice of either: (a)  a Col lege-designated room grant at the basic room level or 

(b)  a stipend of equivalent value.  Student Workers in Community Advisor or .Residence-Life 

House Monitor positions must se lect their choice of compensation prior to their term of service 

and may not alter their selection during their term of service. St ipends provided pursuant to this 
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Section shall be paid in equal installments at the close of each pay period during the term of service. 
Room grants and stipends paid pursuant to this Section shall constitute compensation for all work 

performed, including any training. 

Should a Student Worker in a Commu111ty Advisor or Res1dent-L1fc House Monitor position be 
separated from their position prior to the conclusion of the ordinary term of service, the Student 

Worker's compensation shall be pro-rated. 

This pro, is1on incorporates the following dcfin1t1on: 

Re idence-Life House Monitor: The tem1 "Residence-Life IIouse Monitor" shall 

encompass all House Monitor positions that are managed by the College's Office of 
Residence Life. The term "Residence-Life House Monitor" shall exclude all I louse 
Monitor positions that are managed by the College's academic departments. 

6.3 Coverage. The College shall not revise or amend the manner in which Student Workers 
are compensated for the sole purpose of avoiding coverage under this Agreement. 

6.4 Wage Increase. othing in this section shall be read to preclude the College from 
raising wage for all Employee , provided the College provides proper notice to the Union and the 
Union receive the opportunity to bargain over any increa e to the wages of Student Workers 
covered in this agreement. 

ARTICLE 7-GRIEV ANCES 
7.1 Grievance Definition. For the purpose of this Agreement, a "Grievance" i defined 

a a written di pute, claim or complaint ari ing under thi Agreement and filed by a grievant. 
Grievance are limited to matter of interpretation or application of the express, material provisions 
of this Agreement. 

7.2 Grievant Definition. For the purpo e of this Agreement, a "Grievant" i defined as 
an individual filing a grievance pursuant to thi Article. The term "Grievant" i limited to (1) 

tudent Worker adversely affected by an alleged violation of a provision of thi Agreement and 

(2) Union repre entative a erting a grievance on the behalf of a tudent Worker or tudent 
Worker adver ely affected by an alleged violation of a provi ion of this Agreement. 

7.3 Bu ine s Days Definition. For the purpo es of this rticle, "Busine Day " hall be 
defined to include Monday through Friday, except any day declared to be a holiday by federal 
tatute or executive order. 

7.4 Grievance Procedure. The parties hall adhere to the following four-step grievance 
procedure: 
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Sect ion shal l  be paid in equal instal lments at the c lose of  each pay period during the term of  service. 

Room grants and st ipends paid pursuant to this Sect ion sha l l  constitute compensation for al l work 

performed , including any training. 

Should a Student Worker in a Community Advisor or Resident-L i fe I louse Monitor posi t ion be 

separated from their  posit ion prior to the conc lusion of  the on.lmary 11:rm of service, the Student 

Worker' s  compensation shal l  be pro-rated. 

This provision i ncorporates the fol lowing defini t ion : 

Residence-Life l l o usc Mon i tor :  The term "Residence-Li fe House Moni tor" shal l 

encompass a l l  House Moni tor posit ions that are managed by the College ' s  Office of 

Res idence Li fe .  The term "Residence-L ife House Monitor" sha l l  exclude a l l  House 

Monitor positions that are managed by the Col lege ' s  academic departments. 

6 .3 Coverage. The Col lege shal l  not revise or amend the manner in which Student Workers 

are compensated for the sole purpose of avoiding coverage under th is  Agreement . 

6.4 Wage I ncrease. Nothing in th is  section sha l l  be read to precl ude the College from 

rai sing wages for a l l  Employees. provided the Col lege provides proper notice to the Union and the 

Union receives the opportumty to bargain over any increase to the wages of Student Workers 

covered in this agreement. 

A RTICLE 7-GRIEVANCES 

7. 1 G rievance Defi n i t ion .  For the purposes of this Agreement. a "Grievance" is defined 

as a written dispute, claim or complaint arising under this Agreement and fi led by a gricvant. 

Grievances arc l imited to mattl!rs of interpretation or appl ication of the express,  material provis ions 

of  th i s  Agreement . 

7.2 G rievant  Defi n i t ion .  For the purposes of this Agreement, a "Grievant" is defined as 

an individual fi l ing a grievance pursuant to th is Artic le .  The term "Grievant" is  l imited to ( l )  

S tudent Workers adversely affected by an a l leged violat ion of a provision of this Agreement and 

(2 )  Union representat ives assert ing a grievance on the behal f  of a Student Worker or Student 

Workers adversely affected by an al leged v iolat ion of  a provision of  this Agreement. 

7.3 Bus in ess Days Defi n i t ion .  For the purposes of this Article, ' 'Business Days" shall be 

de fined to inc lude Monday through Friday, except any day dec l ared to be a holiday by federal 

statute or execut ive order. 

7.4 G rievance Procedu re. The parties shal l  adhere to the fol lowing four-step grievance 

procedure : 

1 4  



tcp One: The grievant shall raise the concern in writing to their supervisor no later than 
ten ( 10) business days after the grievant has actual or constructive notice of the action that 
allegedly violated the contract. The grievant and the grievant's supervisor, or the 
supervisor's designee, must attend a Step One Grievance Meeting no later than ten ( 10) 
business days after the grievance is raised to the supervisor. Following the Step One 
Grievance Meeting, but no later than ten ( I 0) bus mess days after the grievance is raised to 
the supervisor, the supen 1sor or the supen 1sor's dcs1gnee shall present the grievant with a 
Step One Written Response. 

tep Two: If the matter is not resolved at Step One, the gricvant may ele\ate the grievance 
to Step Two by presenting the grievance m writing to the Student l:.mployment Office (the 
"SEO"). The grievant may elevate the grievance to Step Two no later than ten ( I 0) business 
days after receipt of the Step One Written Response. The grievant and a dcsignee from the 
SEO must attend a Step Two Grievance Meeting no later than ten ( I 0) business days after 
the grievance is elevated to Step Two. Following the Step Two Grievance Meeting, but no 
later than ten (10) business days after the grievance is elevated to Step Two, the SEO shall 
present the grievant with a Step Two Written Response. 

tep Three: If the matter is not resolved at Step Two, the grievant may elevate the 
grievance to Step Three by presenting the grievance in writing to the Vice President of 
Human Resources. The grievant may elevate the grievance to tep Three no later than ten 
( l 0) business days after receipt of the Step Two Written Response. The grievant and the 
Vice President of Human Re ources must attend a tep Three Grievance Meeting no later 
than ten ( 10) business days after the grievance is elevated to tep Three. Following the 
Step Two Grievance Meeting, but no later than ten ( I 0) business days after the grievance 
is elevated to Step Three, the Vice President of Human Resources shall present the grievant 
with a Step Three Written Re pon e. 

tep Four: If the grievance i not re olved at tep Three, the grievant may elevate the 
grievance to tep Four by pre enting a otice of Arbitration in writing to the Vice Pre ident 
of Human Re ource . The grievant may elevate the grievance to tep Four no later than 
ten ( 10) bu ine day after receipt of a Step Three Written otice. hould a grievant 
elevate a grievance to tep Four, the grievance hall be ubmitted to binding arbitration a 
set forth in ection 7.6, 7.7, and 7.8. 

lf the grievance involve a termination, the grievance proce may begin at tep Two. ln uch a 
ca e, the matter mu t be pre ented in writing to the EO no later than ten ( I 0) busines days after 
the grievant ha actual or constructive notice of the termination. Back pay may only be awarded 
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Step One :  The grievant sha l l  ra i se the concern in  writ ing to their supervisor no later than 

ten ( 1 0) business days after the gricvant has actual or constructive notice of the action that 

a l legedl y  v io lated the contract .  The grievant and the grievant 's  supervisor, or the 

superv isor' s  dcsignee. must attend a Step One Grievance Meet ing no later than ten ( 1 0) 

business days after the grievance is ra ised to the supervisor. Fol lowing the Step One 

Grievance Meeting. but no later than ten ( 1 0) business days after the grievance is ra ised to 

the supervisor, the superv isor or the supervisor ' s  dcsignce shal l  pn.:scnt the gricvant with a 

Step One Written Response. 

Step Two: If the matter i s  not resolved at Step One. the grie\'ant may e lc,·ate the grievance 

to Step Two by presenting the grievance in wri t ing to the S tudent Employment Office ( the 

"SEO") .  The grievant may elevate the grievance to S tep Two no later than ten ( I 0 )  business 

days after receipt of  the Step One Written Response. The grievant and a dcsignce from the 

SEO must attend a Step Two Grievance Meeting no l ater than ten ( I 0) business days after 

the grievance is  e levated to Step Two. Fol lowing the S tep Two Grievance Meeting, but no 

later than ten ( 1 0) business days after the grieva nce is e levated to Step Two, the SEO sha l l  

present the  grievant with a Step Two Written Response .  

Step Th ree : If  the matter is not reso lved at Step Two, the grievant may elevate the 

grievance to Step Three by present ing the grievance in wri t ing to the Vice President of  

Human Resources . The grievant may e levate the grievance to Step Tlm�e no later than ten 

( 1 0 )  bus iness days after receipt of the Step Two Written Response. The gricvant and the 

V ice President of Human Resources must attend a Step Three Gri evance Meet ing no later 

than ten ( 1 0)  business days after the grievance is e levated to Step Three. Fol lowing the 

Step Two Grievance Meeting, but  no later t han ten ( 1 0) business days a fter the grievance 

is e levated to Step Three, the Vice President of Human Resources sha l l  present the grievant 

with a Step Three \Vritten Response. 

Step Four :  If the grievance is not resolved at Step Three, the grievant may elevate the 

grievance to Step Four by presenting a Notice of Arbitrat ion in wri t ing to the Vice President 

of Human Resources .  The grievant may elevate the grievance to Step Four no later than 

ten ( 1 0 )  business days a fter receipt of a Step Three Written Notice. Should a grievant 

e levate a grievance to Step Four. the grievance sha l l  be submitted to b inding arbitration as 

set forth in Sections 7 .6, 7 .7 ,  and 7 .8 .  

I f  the  grievance involves a termination, the grievance process may begin at S tep Two. In  such a 

case, the matter must be presented in wri t ing to the SEO no later than ten ( I 0 )  business days a fter 

the grievant has actua l  or constructive not ice of the terminat ion.  Back pay may only be awarded 

1 5  



as a remedy for an unfair termination grievance for shifts missed between the date the grievance 

is filed and the date the grievance is resolved. 

7.5 Grievance Timing. 1 o grievance shall be raised based on facts or events that have 
occurred more than twenty (20) business days before the grievant initiates Step One of the process. 
A grievant's failure to raise a grievance or to elevate the grievance pursuant to the deadlines 
established in Section 7.4 shall constitute waiver of the grievance. A grievant's failure to attend a 
scheduled grievance meeting may result 111 waiver of the grievance and term111ation of the 
grievance process, at the College's discretion. Should the College fail to meet any deadline 
established in Section 7.4 or attend a scheduled gric\ ance meeting at any step pursuant to that 

ection, the grievant may immediately elevate the grievance to the subsequent step. 

7.6 rbitration. After presenting the Vice President of I luman Resources a written otice 
of Arbitration, but no later than ( 10) business days after receipt of a Step Three Written Notice 
pursuant to Section 7.4, the grievant may request a list of seven (7) arbitrators from the Federal 
Mediation and Conciliation Service. Within ten ( 10) business days following the grievant 's receipt 
of the list of arbitrators, the grievant shall present the Vice President of Human Resources with the 
list of arbitrators. Within ten ( 10) business days following the Vice President of Human Resources' 
receipt of the list of arbitrators, the parties hall alternately strike names from the list to elect a 
single arbitrator. 

7.7 Arbitrator uthority. The arbitrator shall have no power to add to or ubtract from or 
modify any of the term of thi Agreement. The arbitrator shall have no power to establish wage 
rates or to rule on the proper a signment of work by the College. Any award decided by the 
arbitrator hall be ubject to the limitations on backpay e tablished in Sections 7.4 and 7.11. 

7.8 Arbitrator Costs. The College shall pay the arbitrator' expen es for one (I) 
arbitration each academic year thi contract is active. The expense for any additional arbitration 
shall be evenly divided between the College and the Union. Each party shall make arrangement 
for and pay the ex pen e of witne e which are called by them. o tudent Worker hall be paid 
for time spent participating in the arbitration proce . It hall be the obligation of the arbitrator to 
i ue a written ruling within twenty (20) bu ine s day after an arbitration hearing. There hall be 
no appeal from an arbitrator's deci ion. It shall be final and binding on the Union, on all tudent 
Worker , and on the College. 

7.9 Grievance: ervice Leader hip Work Study. tudent Worker employed in erv1ce 
Leader hip Work tudy (" LW ") po itions hall retain the right provided by ection 7.4, ubject 
to the following limitation . Action and omi ion cau ed by LW Community Partner Ho t 
Organization hall not be ubject to the grievance procedure ct forth in ection 7.1 through 7 .. 

either hall any agent or employee of an L W Community Partner Ho t Organization be 
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as a remedy for an unfair  tem1inat ion grievance for sh ifts missed between the date the gr ievance 

is  fi led and the date the grievance is resolved . 

7 .5 Grievance Ti m i ng. No gncvancc sha l l  be rai sed based on facts or events that have 

occurred more than twenty ( 20 )  business days before the grievant in i t iates Step One of  the process. 

A gricvan t ' s  fa i l u re to ra ise a grievancl.! or to e levate the grievance pursuant to the deadl ines 

establ ished m Sect ion 7 .4  shal l  const i tute wai ver of the grievance. A gricvant ' s  fa i lure to attend a 

scheduled grievance meetmg may resu l t  m wai ver of the grievance and tcn11 1nat1on of the 

grievance process. at the Col lege ' s  d iscretion. Should the Col lege fai l  to meet any dead l ine 

establ ished m Section 7 .4  or attend a schcddleu grievance meetmg at any step pursuant to that 

Section. the gricvant may immcu iately elevate the grievance to the subsequent step. 

7 .6 Arb i t ra t i on .  After presenting the Vice Pres ident of  Human Resources a written Notice 

of Arbi trat ion, but no later than ( l 0 )  business days after receipt of a Step Three Wri t ten Notice 

pursuant to Section 7 .4,  the grievant may request a l i st of  seven (7 )  arbitrators from the Federa l  

Media t ion and Conc i l iat ion Service. W ith in  ten ( I 0 )  bus iness days fol lowing the grievant ' s  recei pt 

of the l i st of arbitrators. the gricvant shal l  present the V ice President of  Human Resources wi th  the 

l i st of arbitrators . Wi th in  ten ( 1 0 )  bus iness days fol lowing the Vice President of  Human Resources' 

recei pt of the l i s t  o f  arbitrators, the part i es shal l  al ternately strike names from the l i st to select a 

s ingle arbi t rator. 

7.7 Arbit rator  Author ity. The arbi t rator sha l l  have no power to add to or subtract from or 

modify any of the terms of th i s  Agreement .  The arbitrator shal l  have no power to estab l i sh  wage 

rates or to rule  on the proper assignment of \Vork by the Col lege. Any award decided by the 

arbitrator shal l be subject to the l im i tations on backpay establ ished in Sections 7 .4  and 7 . 1 1 .  

7.8 A rbitrator Costs. The Col lege shal l  pay the arbitrator ' s  expenses for one ( I ) 

arb i t rat ion each academic year th is  contract is active. The expenses for any additional arb i t rations 

sha l l  be even ly  d ivi ded between the Col lege and the Union.  Each party shal l make arrangements 

for and pay the expenses of  wi tnesses which are cal led by them. No Student Worker sha l l  be paid 

for t ime spent part i c ipating in the arbitra t ion process . l t  sha l l  be the obligation of the arbi trator to 

issue a written rul i ng wi th in twenty (20) business days a fter an arbitrat ion hearing. There sha l l  be 

no appeal from an arbitrator ' s  decision. It sha l l  be final  and b inuing on the Union,  on a l l  Student 

Workers, and on the Col lege . 

7.9 G rievance :  Service Leadersh ip Work Study.  Student  Workers employed in  Service 

Leadersh ip Work Study ("SLWS' ' )  positions shall reta in the rights provided by Section 7.4, subjec t  

to the  fol lowing l imitat ions. Act ions and omissions caused by SLWS Community Partner Host 

Organizat ions sha l l  not be subject to the grievance procedure set forth in Sections 7 . 1 through 7 .8 .  

Neither sha l l  any  agent or  employee of an SLWS Communi ty Part ner Host Organizations be 
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compelled to participate in any grievance pursuant to Article 9 of this Agreement, including but 
not limited to participation as a fact witness. 

tudent Government Association. Student Workers employed in 
Student Government Association (SGA) positions shall retain the rights provided by Section 7.4, 
subject to the following limitations Actions and omissions taken pursuant to the SGA 
Const1tut1on, including but not ltrrnted to impeachment and the resultmg removal of a Student 
Worker from an SGA pos1t1on, shall not be subject to the grievance procedure set forth 111 Sections 
7.1 through 7 8. 

7.11 Grievance: Removal from cademic Positions. Student Workers removed from an 
Academic Positions pursuant to Section 4. 7 may grieve their removal pursuant to Section 7.4. 
I lowever, in the interest of academic continuity, reinstatement to an Academic Position shall be a 
permis iblc remedy only during Step One of the Grievance Procedure. Should such a grievance 
progress beyond Step One, the grievant may only pursue backpay as a remedy. Notwithstanding 
this provi ion, a prevailing grievant may elect appointment to a vacant pos1t1on for which the 
grievant is qualified. 

ARTICLE 8-HEALTH, SAFETY, BREAKS, AND LEA VE 

8.1 Work Rules. The College shall establish and maintain a Student Worker Handbook 
containing work rule applicable to all tudent Workers. The College shall also establish 
Workplace Rules applicable to specific workplaces. 

For purposes of this ection, "work rules" includes mies regarding attendance, performance, and 
operational procedures and policie . 

8.2 Rest Periods. Fifteen ( 15) minutes paid re t periods for each four con ccutive hours 
worked within a ingle workday will be cheduled for all tudent Worker . 

8.3 Acces ibility. The College will provide rea enable accommodation , a determined by 
the College' Office of Acee sibility and Di ability Re ources, to any tudent Worker with a 
temporary or long-term di ability which prevent them from performing thee sential function of 
their normal as igned dutie . Any tudent Worker eeking rea onable accommodation mu t 
provide notice to the College' Office of Acces ibility and Di ability Re ources. 

8.4 afcty Committee. The College hall allow the Union one repre entative on the 
College' afcty Committee. 

8.5 Excessive Ab enteeism and Leaves of Absence. tudent Worker ab ent from a 
po ition for more than two (2) con ecutively- cheduled hift , not in the ame day, due to illne 
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compelled to participate in any grievance pursuant to Article 9 of this Agreement, including but 
not limited to participation as a fact witness. 

tudent Government Association. Student Workers employed in 
Student Government Association (SGA) positions shall retain the rights provided by Section 7.4, 
subject to the following limitations Actions and omissions taken pursuant to the SGA 
Const1tut1on, including but not ltrrnted to impeachment and the resultmg removal of a Student 
Worker from an SGA pos1t1on, shall not be subject to the grievance procedure set forth 111 Sections 
7.1 through 7 8. 

7.11 Grievance: Removal from cademic Positions. Student Workers removed from an 
Academic Positions pursuant to Section 4. 7 may grieve their removal pursuant to Section 7.4. 
I lowever, in the interest of academic continuity, reinstatement to an Academic Position shall be a 
permis iblc remedy only during Step One of the Grievance Procedure. Should such a grievance 
progress beyond Step One, the grievant may only pursue backpay as a remedy. Notwithstanding 
this provi ion, a prevailing grievant may elect appointment to a vacant pos1t1on for which the 
grievant is qualified. 

ARTICLE 8-HEALTH, SAFETY, BREAKS, AND LEA VE 

8.1 Work Rules. The College shall establish and maintain a Student Worker Handbook 
containing work rule applicable to all tudent Workers. The College shall also establish 
Workplace Rules applicable to specific workplaces. 

For purposes of this ection, "work rules" includes mies regarding attendance, performance, and 
operational procedures and policie . 

8.2 Rest Periods. Fifteen ( 15) minutes paid re t periods for each four con ccutive hours 
worked within a ingle workday will be cheduled for all tudent Worker . 

8.3 Acces ibility. The College will provide rea enable accommodation , a determined by 
the College' Office of Acee sibility and Di ability Re ources, to any tudent Worker with a 
temporary or long-term di ability which prevent them from performing thee sential function of 
their normal as igned dutie . Any tudent Worker eeking rea onable accommodation mu t 
provide notice to the College' Office of Acces ibility and Di ability Re ources. 

8.4 afcty Committee. The College hall allow the Union one repre entative on the 
College' afcty Committee. 

8.5 Excessive Ab enteeism and Leaves of Absence. tudent Worker ab ent from a 
po ition for more than two (2) con ecutively- cheduled hift , not in the ame day, due to illne 
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compel led to part ic ipate in any grievance pursuant to A rt ic le 9 o f  th is  Agreement, inc lud ing but 

not l im ited to part icipation as a fact witness . 

7. 1 0  Gr ievance:  Student Go\C rnm cnt Assoc iat ion.  Student Workers employed in 

Student Government Associat ion ( SGA ) posit ions shal l  rctam the rights provided by Section 7 .4 ,  

subject to the fol lowing l im itat ions .  Ac t ions and omissions taken pursuant to the SGA 

Consti tut ion, including but not l i rrntcd to impeachment anJ the result ing removal of a Student 

Worker from an SGA pos i t ion, sha l l  not be subject to the grievance procedure set fonh in Sections 

7 . 1 through 7 .8 .  

7. 1 1  Grievance:  l{cmoval  from Academic Posi t ions.  Student Workers rcmon:d from an 

Academ ic Posit ions pursuant to Section 4. 7 may grieve their n:mova l pursuant to Sect ion 7 .4 .  

However, i n  t he i nterest o f  academic cont inu i ty, reinstatement to an Academic Position sha l l  be a 

permissible remedy only during Step One of  the Grievance Procedure. Should such a grievance 

progress beyond S tep One. the grievant may only pursue hackpay as a remedy. Notwithstanding 

th i s  provision, a prevai l ing grievant may elect appomtment to a vacant posi t ion for which the 

gricvant is qual i fied. 

A RTICLE 8-H EA LTH,  SA FETY, BRE AKS, AND LEAVE 

8. 1 \\1 ork Rules. The Col lege sha l l  estab l ish and maintain a Student Worker Handbook 

contain ing work rules applicable to a l l  S tudent Workers. The Col lege shall a lso establ i sh 

Workplace Ru les appl icable to spec ific workplaces. 

For purposes of  th i s  Section, "work rules" includes rules regarding attendance, pcrfomrnncc, and 

operat ional procedures and pol ic ies .  

8 .2  Rest Periods. Fifteen ( I S ) mmutes pai<l rest periods for each four consecut ive hours 

worked wi thin a s ingle workday w i l l  be scheduled for al l  S tudent Workers . 

8.3 Accessi b i l i tv .  The Col lege wi l l  provide reasonab le accommodations, as determined by 

the College' s  Office of Accessibi l i ty and Disab i l i ty Resources, to any Student Worker with a 

temporary or long-term disabi l i ty which prevents them from performing the essentia l  functions of 

their normal assigned duties . Any Student Worker seeking reasonable accommodat ions must 

provide notice to the College ' s  Office of Accessibi l ity and Disabi l i ty Resources. 

8.4 Safety Com mi t tee. The College shal l  al low the Union one representative on the 

Co l lege's  Safety Committee. 

8.5 Excessive A bsenteeism and Leaves of Absence. Student Workers absent from a 

pos i t ion for more than two ( 2 )  consecut i vely-scheduled sh i fts .  not i n  the same day. due to i l lness 
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or who are suspected of abuse of unpaid leave may be required to submit a proof of illness 

certificate, issued by a medical provider to the Student Employment Office, identifying when the 

Student Worker was seen and treated. Failure to submit such proof upon request may result in 

disciplinary action pursuant to Sect10n 4.3. 

Student Workers may take unpaid leaves of absence consistent with the Student Handbook's 

academic policies for Personal Leave and Emergency/Medical Leave. In order to receive an unpaid 

leave of absence, the Student Worker must present documentation of an academic leave of absence 

to either their supervisor or the Student Employment Office. Student Workers shall not be 

disciplined for shifts missed during an unpaid leave of absence. 

The College reserves the right to establish work rules regarding attendance pursuant to Section 8.1 

and consistent with this Section. 

8.6 Overtime. The College shall provide overtime pay to Student Workers in accordance 

with the Fair Labor Standards Act. 

ARTICLE 9-TERM 

9.1 Term. This Agreement shall commence April 4, 2024 and shall continue in full force 

and effect until midnight June 30, 2027 when it shall terminate. If either party desires to renegotiate 

this Agreement, they shall give the other party written notice to that effect not less than I 05 nor 

more than 135 days prior to June 30, 2027. In any event, this Agreement shall not be extended 

beyond June 30, 2027 except by written consent of the parties. 
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or who are suspected of abuse of unpaid leave may be required to submit a proof of  i l lness 

cert i ficate. issued by a medica l  provider to the Student Employment Office, ident ifying when the 

Student Worker was seen and treated. Fai lure to submit such proof upon request may result  in 

disc ip l inary action pursuant to Section 4 .3 . 

S tudent Workers may take unpaid leaves of absence consistent wi th the Student Handbook 's 

academic pol i c ies for Personal Leave and Emergency/Medical Leave . In  order to receive an unpaid 

leave of absence, the Student Worker must present documentation of an academic leave of absence 

to either their supervisor or the Student Employment Office.  Student Workers sha l l  not be 

discipl ined for sh i fts missed dur ing an unpaid leave of absence. 

The Col lege reserves the right to establ i sh work rules regarding attendance pursuant to Sect ion 8 . 1  

and consistent wi th this Sect ion. 

8.6 Overt ime. The Col lege shal l  provide overtime pay to Student \1/orkcrs in accordance 

wi th the Fair Labor Standards Act. 

ARTICLE 9-TE RM 

9. J Term. This Agreement sha l l  commence April 4 ,  2024 and sha l l  continue in ful l  force 

and effect unt i l  midn ight June 30, 2027 when it sha l l  terminate .  I f  e i ther party des ires to renegotiate 

th is  Agreement, they sha l l  g ive the other party written not ice to that effect not less than 1 05 nor 

more than 1 3 5 days prior to June 30, 2027 .  I n  any event, th is  Agreement sha l l  not be extended 

beyond June 30, 2027 except by written consent of the parties . 
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Appendix A 

The following positions are comprehensive of all positions encompassed by the term 

"Student Worker" as defined in Sections 1.1 and 2.1: 

I. Ambassador 
2. Attendant/Monitor 
3. Community Advisor 
4. Content Creator 
5. Coordinator 
6. Course Assistant 
7. Event Staff 
8. Grader 
9. Lab Assistant 
I 0. Leader 
11. Lifeguard 
12. Mentor 
13. Office Assistant 
14. Research Assistant 
15. Service Leadership Work Study 
16. Student Supervisor 
17. Support Assistant 
18. Technical Assistant 
19.Tutor 
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X <.. i radL'r 
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Appendix B 
GRI ELL COLLEGE 

Release of tudent Education Records Related to Student Employment 

I, the undersigned, understand that the Family Educational Rights and Privacy Act (20 U.S.C. § 
1232g; 34 CFR Part 99) limits disclosure of a student's education records without proper consent. 

Employment-Related Education Records. Records and information regarding student 
employment by Grinnell College including name, employment status, job title(s), college post 
office number, cell phone number, college email address, dates of hire, and dates of resignation or 
termination. 

Purpose. Fulfillment of Grinnell College's obligation under the ational Labor Relations Act (29 
U.S.C. §§ 151-169) to furnish to the Union of Grinnell Student Dining Workers ("UGSDW") 
information relevant to the administration or negotiation of a collective bargaining Agreement 
upon the UGSDW's request. 

I further understand that, should I consent to the disclosure of the aforementioned Employment­
Related Education Records: ( 1) Grinnell College may disclose some of the aforementioned 
Employment-Related Education Records on the condition that the UGSDW agrees to not disclose 
the information to any other party without my written consent unless specifically allowed by law; 
(2) Grinnell College cannot be held liable for the UGSDW's use of such Employment-Related 
Education Records for an impennissible purpose; (3) I have the right not to consent to the release 
of such Employment-Related Education Records; (4) a copy of such Employment-Related 
Education Records must be provided to me upon my request; and (5) that an executed release 
remains in effect until revoked by me in a signed writing delivered to Grinnell College. 

D I consent to the disclosure of the aforementioned Employment-Related Education Records 
relating to the below-designated student for the following purpose. 

or 

D l do not consent to the disclosure of the aforementioned Employment-Related Education 
Record relating to the below-de ignated student for the aforementioned Purpo e. 

ame of Parent/Guardian (if student is 
under 18 years of age) 

Date 
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ignature (if student is 18 year of age 
or older) 

Parent/Guardian ignature (if student is under 
18 years if age) 

Appendix B 

G R I N NELL COL LEGE 

Release of Student  Educat ion Records Re la ted t o  Student  Em ploy ment 

I ,  the undersigned, understand that the Family Educat ional Rights and Privacy Act (20 U .S .C .  § 
1 232g; 34 CFR Part 99)  l imits d isclosure of a student ' s  education records without proper consent. 

Employment-Rela ted Educat ion Records. Records and information regarding student 
employment by Grinne l l  College including name. employment status, job tit lc( s }, college post 
office number, ce l l  phone number, col lege emai l  address ,  dates of hire. and dates of resignat ion or 
terminat ion. 

Pu rpose. Fu l fi l lment of Grinnel l  College 's  obl igation under the Nat ional Labor Relat ions Act ( 29 
U . S .C .  §§ 1 5 1 - 1 69)  to furn ish to the Union of Grinnell Student Dining Workers ("UGSDW"} 
i nformation relevant to the administrat ion or negotiation of a col lective bargaining Agreement 
upon the UGSDW's request . 

I further understand that, should [ consent to the disclosure of the aforementioned Employment­
Related Education Records :  ( 1 )  Grinnell College may d isclose some of the aforement ioned 
Employment-Related Education Records on the condi tion that the UGSDW agrees to not disc lose 
the information to any other party without my written consent unless  specifically al lowed by law; 
(2) Grinnell Col l ege cannot be held l iable for the UGSDW ' s  use of such Employment-Related 
Education Records for an impem1issible purpose; ( 3 )  [ have the right not to consent to the release 
of such Employment-Re lated Education Records; (4) a copy of such Employment-Related 
Education Records must be provided to me upon my request; and ( 5 )  that an executed release 
remains in  effect unt i l  revoked by me in a signed writing delivered to Grinnell Col lege . 

D l consent to the disclosure of the aforementioned Employment-Related Education Records 
relating to the below-designated student for the fol lowing purpose . 

or 

D 1 do not consent to the di sc losure or  the aforement ioned Employment-Related Education 
Records relating to the below-designated student for the a forementioned Purpose. 

Name of Student (Printed) 

Name of Parent/Guardian ( i f  student is 
under 1 8  years of age) 

Date 

2 1  

Student Signature ( i f  student is 1 8  years of age 
or o lder) 

Parent/Guardian Signature ( if  student is under 
I 8 years if age) 
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